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From the Chair of 
the Corporation 
Board
Blackburn College has been providing education 
and training for over 120 years and is the second 
largest provider of HE (Higher Education) within a 
FE (Further Education) College in the country. Over 
the last 12 months the College has continued to be 
at the forefront of excellence and training and the 
success of our students reflects this: with a 99% 
A Level pass rate including 54 A* and A grades, 
100% pass rate in 116 Vocational subjects including 
143 triple distinctions and the highest ever number 
of graduates, one in ten, achieving a First Class 
Honours degree.

Over the past few years the College has changed 
a lot. We have invested over £50 million so far on 
creating new world class facilities for our students, 
the latest of which, the £18.3 million Beacon Centre, 
will open its doors to Creative Arts, Care & Health, 
Childhood Studies and Public Service students in 
December 2011.  

2011/2012 will not be without its problems 
but Blackburn College will continue to provide 
outstanding education and training opportunities for 
Pennine Lancashire and beyond.  

From the Principal
Our mission at Blackburn College is to raise 
aspirations through learning for the benefit of 
the individual, the community and the economy.  
2010/2011 has been a challenging year not only for 
the College but of the whole of Pennine Lancashire, 
but despite the economic climate the College 
and our students have continued to produce 
outstanding results. Not only have our academic 
results been excellent, but our students have also 
won many accolades including; Female Engineer 
of the Year, Youth MP for Pennine Lancashire and 
Miss Blackburn 2010! We have also won many 
competitions including; Lancaster University 
Business Challenge, Young Chef of the Year and a 
first in the North West World Skills heats.

Despite the successful year, we are only too 
aware of the challenges which face us over the 
next few years. The College will continue to build 
on its strengths to ensure that we continue to 
grow and we will continue to provide an excellent 
student experience, developing new and innovative 
programmes to keep ahead of the competition 
whilst seeking to increase our work with employers 
and further develop our international links.

We are tackling employability head on by forging 
partnerships with major players in the region and 
making sure our courses give students the skills 
employers want. We have been rewarded by the fact 
the our Higher Education students earn on average 
£25,000 per annum just six months after completing 
their degree which is £4,000 above national average. 
For the 17th most deprived area in the country this 
is an incredible achievement.
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Improving 
Participation 
In 2010/11 the total number of students at 
Blackburn College was 14,400. 9,527 were adult 
learners, aged 20 and above and 4,600 were young 
people aged 16-19 studying Further Education 
courses.

62% of learners studied part time at the College.

Over 7,130 students studied at Level 3 or above, 
this included 2,970 students studying at the 
University Centre.

Over 849 learners were assessed and supported 
by the Additional Learning Support Team in order 
to provide extra help and support with a learning or 
physical disability. This is an increase of 109 from the 
previous year.

26% of our students came from an ethnic minority 
community, which is representative of the Borough.

50% of students came from a disadvantaged area.
Over 869 students benefitted from the Education 
Maintenance Allowance and 284 students benefitted 
from the Adult Learning Grant.

948 students took advantage of the College’s travel 
scheme, which gave students help with their travel 
costs in the form of a bus pass or travel grant for 
£70 per term.

1,117 students received funding from the College’s 
Learner Support Fund which gives students help 
with their fees, equipment, trips and uniforms.

The College delivered a total of 348 courses solely 
for local businesses and their employees, 42 of 
which were delivered on business premises. This is 
an increase in 117 courses on the previous year. 
415 learners achieved a Level 2 qualification via the 
Train to Gain programme.
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Coming to College is more than just lectures, 
assignments, homework and exams and at 
Blackburn College we understand that students 
who have the best facilities, resources and 
teachers are most likely to succeed. 

The £14 million University Centre at Blackburn 
College, officially opened by the Rt Hon 
Jack Straw MP, was the second phase of the 
College’s multi-million pound development to 
create a “cutting edge” campus. The University 
Centre now delivers over 120 degrees and 
professional qualifications and provides 
students with the very latest technology 
and resources to make the most out of their 
degrees. Since it opened, over 2000 new 
students have enjoyed a university experience 
in the first University Centre ever built in 
Blackburn with Darwen.   

Blackburn College values the opinions of 
its students and we encourage students to 
participate in a range of activities outside of 
their course. Last year two Student Voice 
Conferences were organised, where 100 
students attended each event and discussed 
issues that affect their everyday lives. Issues 
ranged from transport issues at College through 
to anti-social behaviour and crime.

Students also benefitted from international 
study trips including New York, Berlin, Istanbul, 
Brussels, Amsterdam, Crete and South Africa. 
Students on the Photographic Media course 
have exhibited photography in Cape Town 
and attended seminars there. A trip is also 
planned to Botswana where students will get 
the opportunity to learn about the history and 
people in the area.

Improving the 
Student 
Experience

Improving 
Performance
2010/2011 has been one of the most successful 
years for the College. The Sixth Form Centre at 
Blackburn College celebrated an A Level pass rate 
of 99%, including 54 A* and A grades which was 
well above the national average. 

In addition 116 of our vocational courses achieved 
a 100% pass rate with 571 high grades and 143 
triple distinctions (the highest grade possible and 
equivalent to 3 As at A Level). Apprenticeship and 
Advanced Apprenticeship success rates were also 
well above the national average at 84% and 89% 
respectively. 

University Centre at Blackburn College celebrated 
a record number of students gaining a First Class 
Honours degree, in fact one in ten students 
achieved the honour. Alongside this, the Centre 
is proud to boast the highest levels of student 
satisfaction in Pennine Lancashire supported by 
the results of the National Student Survey. Former 
UCBC students are now celebrating earning an 
average salary of £25,000 – not only is this £4,000 
a year higher than the national average it’s higher 
than many local institutions and is testimony to the 
Centre’s commitment to employability.
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Our outstanding Learner Support team received 
the accolade of ‘being in a league of its own’ from 
Ofsted in an interim Jan 2011 report which was an 
excellent achievement for the college.

We also have excellent customer satisfaction rates 
from learners who have attended a course through 
The Training People at Blackburn College. 98% of 
our customers from September 2010 to August 
2011 thought we were great!

Chorley graduate 
lands ‘branding 
leading’ job 
UCBC graduate Iain Lakeland, 
originally from Coppull in Chorley, 
has secured himself a position as 
an Account Manager with Dannone 
Waters, the company which owns 
Evian and Volvic, after receiving a 
first class degree in Business Studies. 
In fact the 25 year-old’s Business 
Studies degree success is all the 
more remarkable as he managed to 
combine his studies whilst working 
full-time for AXA insurance. 

The College also continues to hold a range of 
awards including TQS, the Charter Mark for 
Customer Service, the Two Ticks disability scheme 
award and the Matrix Standard for information 
and guidance. We also recently received the 
prestigious Silver Investor in People (IIP) status 
for our progressive approach to human resource 
development.
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Improving 
Partnership 
Working
In 2010/11 Blackburn College hosted a number 
of events for schools across the North West, 
including the annual Young Chef and Young pastry 
Chef competitions, in which students from 15 
schools across the county including Blackburn, 
Clitheroe, Chorley, Accrington and Burnley, turned 
up at the College’s catering and hospitality centre 
for a month. The College also took part in the 
Blackburn’s Children’s University, working with a 
number of external providers including Blackburn 
Central Library, DAPA, Wensley Fold Scout Group, 
Blackburn Rovers Community Trust to deliver an 
innovative learning opportunity for children aged 
7-14 years. Children from Sacred Heart, St Silas 
and Wensley Fold Primary Schools took part in over 
12,000 hours of activities over 18 months.

In November 2011 we invited a group of North 
West entrepreneurs to the College to put students 
to the test in a Dragon’s Den style challenge, as 
part of National Enterprise Week. The week-long 
event saw two teams of Finance and IT career 
academy students given a brief to come up with 
a business plan for a Blackburn College themed 
iPhone application, ending with a 15-minute pitch in 
which they had to persuade the panel of experts to 
hypothetically invest their own money in exchange 
for equity.

Blackburn College has become the first organisation 
in the region to pilot the national government 
initiative, which involves employers working with 
Job Centre Plus (JCP) and training providers to give 
unemployed people training, work experience and a 
guaranteed job interview with well-known companies 
such as Balfour Beatty, Asda, Debenhams and 
Matalan.

In addition the College is continuing its work with a 
range of local business and organisations to ensure 
courses reflect the skills that employers need. This 
has included joining forces with award winning 
Indian restaurant Mai’da to create a pioneering 
course in professional Indian cooking. The course 
will provide their chefs with an assessed 1-year 
Level 2 NVQ Diploma in Professional Cookery in the 
workplace.

The National Skills Academy (NSA) has named 
Blackburn College as the Pennine Lancashire 
lead training provider in the environmental sector 
for Environmental Technologies. As the lead hub 
member, the College is able to promote a cluster 
of training providers across Lancashire to deliver 
high quality training for existing environmental 
technologies and new technologies as they emerge. 

Finally, the College has nominated the East Lancs 
Hospice as its charity for 2012. We have pledged to 
raise £25,000 over the next year.
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Looking Forward
In the 2010 - 2011 academic year work on the 
College’s Masterplan will continue with work 
starting on the third phase – the £18.3 million 
Beacon Centre. The new five storey building will 
be located between St Paul’s Street and Nab 
Lane. It will provide teaching space for courses in 
Creative Arts, Fashion and Textiles, Photography, 
Childhood Studies, Health and Social Care and 
Public Services. There will also be a Learning 
Resource Centre, Student Services, Exams and 
Registry and Learner Support Services.

The College will further develop its international 
links with visits to South Africa, Hong Kong, 
Russia, Dubai and the United Arab Emirates and 
India, where we will work in partnership with local 
colleges, universities and Embassies to offer their 
students the opportunity to study in Blackburn.

We will also increase our commercial training 
activities. This will allow us to develop new 
courses and flexible delivery methods.



Income & Expenditure Summary year ending 31st July 2011 

 2010/11 2009/10
 £’000 £’000

Income
Funding Body Grants 35,558 35,023
Tuition Fees and Education Contracts 6,437 4,209
Research Grants and Contracts 621 627
Other Income 2,651 2,492
Endowment and Investment Income 42 41
      
Total Income 45,309 42,392
      
  
Expenditure
Staff costs 28,651 27,221
Other Operating Expenditure 10,856 10,456
Depreciation 2,642 2,681
Interest and Other Finance Costs 652 875
      
  
Total Expenditure 42,801 41,233
      
  
Operating Surplus 2,508 1,159
      
Historical Cost Surplus/(Deficit) for the year 2,859 1,494
      
  
Net Assets including pension liability £32.6m £29.4m
General reserves including pension reserve £12.4m £7.6m
Endowment reserves £60k £60k
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