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Key Data 
What do graduates do? 2018/19 reveals a graduate labour market in 
relatively good health. Of the 254,495 UK-domiciled first-degree graduates 
who responded to the survey:

•	 74.3% of graduates were in employment six months after graduating

• Only 5.1% were unemployed - the lowest rate since the 1979 survey

•	 73.9% of employed graduates were in a professional-level job (up from 
71.4%)

•	 21.5% of graduates went on to full- or part-time further study

• The average salary for graduates in full-time employment in the UK was 
£22,399.

The data is from the Higher Education Statistics Agency’s Destinations of Leavers from 
Higher Education (DLHE) 2016/17 survey and is produced by Prospects and AGCAS on 
behalf of HECSU. 

Graduates in the North West
In	2016/17,	19,910	first-degree	graduates	began	their	career	in	the	
North	West	within	six	months	of	graduation,	which	amounts	to	10.9%	of	
graduates working in the UK. 

The North West retains a large portion of its graduates, with 69.4% having 
studied at a HE provider in the region.

• Programmers and software 
development professionals

• Construction project managers 
and related professionals 

• Welfare and housing associate 
professionals

• Youth and community workers

• Nurses

• Medical practitioners

• Human resources and 
industrial relations officers

• Sales accounts and 
business development 
managers

Occupational	shortages

Occupations
Health professionals 22.1%
Retail, catering, waiting and bar staff 12.0%

Business, HR and finance professionals 8.5%

Marketing, PR and sales professionals 7.2%

Other occupations 6.2%

Legal, social and welfare professionals 5.8%

Arts, design and media professionals 5.6%

Other professionals, associate professionals and technicians 5.6%

Education professionals 5.6%

Numerical clerk, clerical and secretary occupations 5.3%

Engineering and building professionals 4.0%

Childcare, health and education professionals 3.9%

Information technology professionals 3.9%

Managers   3.3%

Science professionals 1.0%
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Making	career	choices	
There	are	two	key	steps	to	making	career	decisions;

What do I want from a	career?
(what would give me job satisfaction?)

What	do	have	to	offer	to	employers?
(what am I good at?)

• Prospects Planner and Job Match 
are useful tools to help you choose a 
career by helping you identify your skills, 
motivations and interests.

• After answering a series of questions 
you will receive a list of occupations that 
are good matches with your profile and 
an explanation of the reasons why.

• You can then find out more about these 
occupations including job descriptions, 
work conditions, entry requirements, 
training and case studies.

Start by thinking about two key questions

Step 1: Thinking about yourself 

Step 2: Investigating the career opportunities available to you.

Step
1

Thinking	about	yourself

Prospects	Planning

Think about what recent graduates have gone on to do after 
completing their  their degree. 

Step
2

Investigate your opportunities

The “What can I do with my degree?” section of the Prospects website offers a range of 
ideas on how to use your degree directly. Don’t forget that many careers will be open to 
graduates in any degree subject.  

What	can	I	do	with	my	degree?
Whether you choose to find a job or begin postgraduate study, there are a number of 
routes you can take after university. Explore your career options and see where your 
degree could take you.

• You may be thinking of a graduate training scheme

• You may want to enter a “traditional profession” such as Law or Teaching

• You may want a job where you can make use of your degree subject directly

• You may just want a job that requires a degree for entry and recognises the effort you 
have put into studying.

All	of	the	above	count	as	a	“graduate	jobs.

Most	graduates	will	be	aiming	at	a	graduate	job	–	
but	what	exactly	is	it?

What is a graduate training programme?
• A graduate scheme is a structured training programme typically run by a large 

employer to develop future leaders of their organisation.

• These graduate programmes, which usually last between one and two years 
(although they can be longer), are often available in a number of specialisms - or 
streams as they’re known - ranging from finance, retail, HR and marketing, to 
management and law.

While graduate programmes generally expect applicants to have a 2:1 or higher, some 
employers may be more flexible - for example, the NHS Graduate Management Training 
Scheme and all of MBDA’s graduate programmes.

When	do	graduate	schemes	open?
In most cases, you’ll be able to apply from the end of your second year (June-onwards), 
with graduate scheme deadlines usually set for the November or December of that year. 
However, it’s advisable to apply as early as possible, as some organisations fill places on 
an ongoing basis and close as soon as they’re full.

Find out more about employers that recruit and their selection processes at 
www.prospects.ac.uk 
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Importance	of	networking

Careers Fairs  
Attending a range of careers fairs helps you to find out more careers and prospective 
employers and their recruitment processes. Blackburn College holds an annual “Careers, 
skills and enterprise fair” and “Postgraduate Study Fair” in April.

Prospects (www.prospects.ac.uk) also has details of other Fairs held specifically for 
undergraduates that you are able to attend.

LinkedIn
A business – orientated social 

networking site that provides 
opportunities to network online 
with professionals form all kinds
of different employment sectors.

Many employers will check to 
see if you have created a LinkedIn 
Profile prior to interviewing 

Employability	skills	–	what	do	employers	want?
Employability	skills	have	been	defined	as:

A	set	of	achievements,	understandings	and	
personal	attributes	that	make	individuals	more	
likely	to	gain	employment	and	be	successful	in	their	
chosen	occupations.

It is important that you start to think about your current skills and which ones you need to 
develop throughout your degree. Employers will want to see evidence of these skills on 
applications and at interview. The more skills you can develop, the more successful you 
will be in finding employment after your studies.

“

”

Top	skills	needed

Analytical	ability

Decision	-making

Resilience Interpersonal
skills	

Team working

Self-motivation Communication
skills	

Commercial
awareness

FlexibilityProblem	
solving

Organisational,	
planning	and	
prioritisation

Career	Planning	Process
Making	plans	in	advance	is	the	best	way	to	ensure	that	you	successfully	move	
forward	after	education.	Use	this	fool	proof	plan	to	see	whether	a	career	is	right	
for you!

Do	your	research and acquire as much information as you can from a reliable 
source, such as the ones previously highlighted in this booklet.

Test	it	- Once you have an idea of which career path you think is the right one for you, 
you now need to evaluate the reality of an occupation. It often isn’t until we have tried 
something for ourselves that we can decide if we like it or not; look into work experience 
or volunteering schemes in your career.

Be sure to check out www.do-it.org for details on voluntary placements

Plan	it	- Once you have tried and tested your career choice you now need to plan 
how you are going to get there. Consider creating career specific targets, by setting 
short and long term goals. 
 



For further information or to 
book an appointment with a 
careers adviser please contact 
the Hub on 01254 292929.

For	e-advice	
contact	us	on:
careers@blackburn.ac.uk  

studentfinance@blackburn.ac.uk

thehub@blackburn.ac.uk

The Hub, Blackburn College

@thehubbbcol

thehubbbcol


