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MINUTES OF THE AUDIT COMMITTEE 

HELD ON THURSDAY 7 JUNE 2018 
 
 
PRESENT: 
 
Mike Cheston   Chair 
 
Chris Johnson   Member 
Louise Mattinson  Co-opted Member  
John Whittaker  Co-opted Member  
 
IN ATTENDANCE: 
 
Jennifer Eastham   Vice Principal: Finance and Corporate Services 
Michael Harding   RSM – Internal Auditor 
Dr Thomas Moore  Principal and Chief Executive 
Alix Siddall   BDO – External Auditor 
 
Jean Tracy   Clerk to the Corporation  
Caroline Wilson  Board Administrator 
 
 
It was noted that the meeting commenced at 17:29 and was quorate. 
 
 
1. APOLOGIES FOR ABSENCE 
 

Apologies for absence were received from Casey-Jo Kenny.   
 
Apologies were also received from Hamid Ghafoor (BDO – External Auditor), Sarah Massel 
(RSM – Internal Auditor) and Lisa Randall (RSM – Internal Auditor). 
 

2. DECLARATION OF CONFLICTS OF INTEREST 
 

The Chair advised those in attendance that should members of the Audit Committee become 
aware of any potential conflicts of interest, they should be disclosed at the earliest opportunity 
during the meeting. 

 
3. MINUTES OF THE AUDIT COMMITTEE MEETING HELD ON THURSDAY 30 NOVEMBER 

2017 AND FRIDAY 16 MARCH 2018 
 

The Minutes of the Audit Committee meetings held on Thursday 30 November 2017 and Friday 
16 March 2018 were AGREED as a true and accurate record and were duly signed by the Chair. 

 
4. MATTERS ARISING 
 

There were no matters arising. 
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5. PRESENTATION ON RISK THEMED TOPIC – ‘ICARUS EFFECT’ IT PAPER 
 

The Vice Principal: Finance and Corporate Services provided a presentation on the Risk Themed 
topic ‘Icarus Effect’. 
 
The Committee received the following Reports: 
 
• RSM Publication: The Icarus Effect – Tackling Cybercrime Complacency; 
• RSM Publication: Cyber Risk – How well do you really understand cyber risk? 
• College’s Response Paper. 

 
Members were advised that the Reports highlighted the issues and risks common in 
organisations and flagged a series of recommended checks.  This had become increasingly 
important as ‘GDPR’ (General Data Protection Regulations) had come into force in May 2018. 
 
The Vice Principal: Finance and Corporate Services explained that the College had taken the 
opportunity to review the College’s position in relation to each of the recommendations made by 
RSM and to identify where there were any gaps which needed to be addressed.  It was noted 
that the College had requested an Audit on Cyber Security as part of the Internal Audit Plan for 
2018/19. 
 
On reflection of the presentation, one member asked whether the College had cover within their 
insurance policy in the unlikely event of ‘cyber-crime’.  The Vice Principal: Finance and Corporate 
Services confirmed that the College did have cover for business interruption but would 
investigate specific cover for this topic*. 
 

Action:  Vice Principal: Finance and Corporate Services 
 

* Post Meeting Update – The Vice Principal: Finance and Corporate Services confirmed that this 
was not included at present but would be followed up on renewal. 
 
Michael Harding (RSM) acknowledged that the College was their first client to have produced a 
formal response to the publication and thanked the College for their proactivity which was a 
positive step taken. 

 
6. INTERNAL AUDIT PLAN FOR 2018/19 
 

Michael Harding (RSM) was invited to present the Internal Audit Plan for 2018/19.   Members 
were advised that the Internal Audit Plan had been produced by taking into consideration the 
College’s Risk Management processes and also developments within the College including 
requests from Management; Business Planning; Audit Committee requests; Board Reports; 
emerging issues within the sector and previous Internal Audit findings. 
 
The Committee was advised of the proposed areas for Internal Audit for 2018/19 and these were 
detailed in Appendix A of the Report.  The areas included Student Journey – Recruitment and 
Enrolment; Student Target Setting and Tracking (ProMonitor) – Extended Follow Up; 
Qualifications on Entry – Maths and English; Risk Assurance – Deep Dive to identify if there were 
any gaps; Key Financial Controls – Debtors and Sales Ledger; and Cyber Security.   Members 
were informed that there were no bespoke Internal Audits relating to Governance. 
 
The Principal and Chief Executive noted that since the Internal Audit Plan for 2018/19 had been 
published, it had been AGREED that an Audit on Student Target Setting and Tracking 
(ProMonitor) – Extended Follow Up would take place in November 2018 and not 
January/February 2019 as this linked with the College’s ‘journey of improvement’. 
 
The Audit Committee noted the fee for the Internal Audit service which incorporated a 3% uplift 
in the daily rate. 
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Having considered the Report, the Audit Committee AGREED to recommend the Internal Audit 
Annual Plan for 2018/19 and the proposed fee to the Corporation Board for formal approval at 
its meeting on 6 July 2018. 

 
7. AUDIT PLANNING: YEAR ENDING 31 JULY 2018 (EXTERNAL AUDIT PLAN 2017/18) 
 

Alix Siddall (BDO) was welcomed to the meeting to present the External Audit Plan for the Year 
Ending 31 July 2018. 
 
The Committee was guided through the External Audit Plan which provided an overview of 
materiality; key audit risks and the planned approach to these; the timeline and the BDO team.  
Members were advised that the planned Audit Strategy had been discussed with management 
to ensure it incorporated developments in the College during the year under review, the results 
for the year to date and other required scope changes. 
 
The Committee was further advised that under the International Standards in Auditing, BDO were 
required to consider the risks to an entity before assessing the mitigating controls in place within 
the organisation and the assessment of Audit Risks at the planning stage included: 
 
• Revenue recognition (significant risk); 
• Management override (significant risk); 
• Going concern (normal risk). 

 
Other matters which would also be considered as part of the External Audit included Fraud; 
Consideration of Related Party Transactions; Regularity Audit; GDPR Compliance; Significant 
estimates; Laws and Regulations; Accounting Policies; Internal Audit; Financial Statement 
disclosures; and Contingencies. 
 
The Committee also received an overview of the Independence of the External Auditors and the 
setting of materiality levels for the purposes of the Audit. 
 
On consideration of the information provided, the Audit Committee RECOMMENDED the 
External Audit Plan for the Year Ended 31 July 2018 to the Corporation Board for approval, 
having noted that the fees which included a 3% professional wage inflation and reflected the 
change in scope due to the new International Accounting Standards. 
 

8. POST 16 AUDIT CODE OF PRACTICE 2017/18 – MARCH 2018 UPDATE 
 

The Vice Principal: Finance and Corporate Services presented the Post 16 Audit Code of 
Practice 2017/18 and highlighted the changes that had been made from the previous version. 
 
Members were reminded that the Post 16 Audit Code of Practice set out a common standard for 
the provision of assurance in relation to funding Post 16 Providers and the broad framework in 
which they should operate. 
 
The Vice Principal: Finance and Corporate Services talked through the key changes which had 
been listed within the Report and provided a management comment where relevant. 
 
i) POST 16 AUDIT CODE OF PRACTICE (MARCH 2018) – AMENDMENTS TO THE AUDIT 
COMMITTEE’S TERMS OF REFERENCE 

 
The Clerk to the Corporation advised that in light of the changes to the Post 16 Audit Code of 
Practice 2017/18 (as discussed at item 8), amendments to the Audit Committee’s Terms of 
Reference had been required in order that the Committee was compliant with the updated code. 
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Members were advised that the amendments highlighted within the Terms of Reference 
appended to the Report included: 
 
• The requirement that Staff Governors were excluded from membership of the Audit 

Committee; 
• Additional information on what was classed as ‘significant’ in relation to fraud – ‘The fraud is 

systematic or unusual in nature’. 
 

The Audit Committee noted the amendments and RECOMMENDED the revised Terms of 
Reference for the Audit Committee to the Corporation Board for approval. 

 
9. FINANCIAL MANAGEMENT CONTROL AND EVALUATION (FMCE) 
 

The Vice Principal: Finance and Corporate Services presented the Financial Management and 
Control Evaluation (FMCE) 2017/18 Report and explained that the completion of the document 
had previously been a statutory requirement by the Skills Funding Agency (SFA) (a predecessor 
of the Education and Skills Funding Agency (ESFA)) and detailed how the financial management 
and control (including Governance) was exercised at the College.  The Committee was advised 
that whilst the document was not now required as a statutory return, most Colleges continued to 
undertake a Review, by way of an ‘aide memoire’, although it would not be submitted to the 
ESFA. 
 
The Vice Principal: Finance and Corporate Services explained that the Report had been ‘RAG’ 
(Red, Amber and Green) rated and provided further clarification on two of the Questions within 
the documentation that had been highlighted as ‘Amber’; these related to: 
 
Area 1. Section 2: Operational Oversight – Question 5: Can the College demonstrate that there 
has been improvements in its educational performance since the last inspection? 
 
Members were reminded that the College had been last inspected in March 2017 and had 
received a Support and Challenge visit in November 2017.  Following a meeting, which had been 
requested by the Chair of the Corporation Board, Ofsted visited on 11 April 2018 whereby the 
College shared the actions that had been taken to date and their impact since the Support and 
Challenge visit in November 2017. 
 
The Principal and Chief Executive added that it was important to note that the educational 
performance was not solely Further Education, as the College was one of the largest providers 
of Higher Education in Further Education in the country. 
 
Area 2. Section 2: Short-term Financial Planning – Question 9: Is the College’s budget 
underpinned by a detailed system of course costing and contribution analysis? 
 
The Vice Principal: Finance and Corporate Services reported that the College considered course 
contribution and costing as part of the annual business planning process, using the functionality 
on the course planning tool.  However further work was needed to develop in year reporting 
which was being considered for 2018/19 through the extended use of the course planning tool. 
 
The Committee acknowledged the detail provided within the Report and AGREED to recommend 
it to the Board for approval at its meeting on 6 July 2018. 

 
10. INTERNAL AUDIT REPORTS 
 

Michael Harding (RSM) provided feedback on the following Internal Audit Reports. 
 
i) Health and Safety – Framework Compliance – As part of the approved Internal Audit Plan for 
2017/18, a Review of Health and Safety – Framework Compliance had been undertaken in 
November 2017. 
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The Review concentrated on consideration that the College’s policies and procedural 
documentation in relation to Health, Safety and Welfare were sufficiently detailed for staff 
reference purposes, up to date and accessible to all relevant users (including staff and students); 
consideration over the training provided to staff in relation to health and safety; consideration 
with regard to risk assessments undertaken with the College; and the health and safety reporting 
arrangements to senior management and Governors. 
 
The Committee considered the Report and noted the ‘substantial assurance’ audit opinion.  No 
management actions had been identified as part of the Review and the College’s use of an 
externally hosted electronic system (EVOLVE supported by eduFOCUS) for the recording and 
authorisation of trips and visits had been identified as an example of good practice. 
 
ii) Further Education – Benchmarking of Internal Audit Findings 2016/17 – A Report which 
benchmarked the Internal Audit Findings for 2016/17 was received by the Committee.  The 
Benchmarking Report provided a comparison against the numbers of actions agreed, and the 
assurance opinions provided in similar audits performed across the sector in RSM’s client base. 
 
It was reported that the College had received higher assurance levels than the 2015/16 academic 
year (83% compared to 60% in the previous academic year), and was performing above the 
average of other FE clients. 
 
The College received more medium and low priority management actions when compared to 
2015/16 however fewer management actions per audit were received when compared to the 
average of other FE clients. 
 
iii) General Data Protection Regulation (GDPR) Governance – A Review of the College’s 
approach to the General Data Protection Regulations (GDPR) had been undertaken in 
November 2017.  The Committee was advised that the Review was carried out on an Advisory 
basis and the Report provided was factual and therefore did not provide a level of assurance or 
an Internal Audit opinion. 
 
The results of the Internal Audit testing provided actions for management and implementation 
dates to form an action plan. 
 
iv) Student Records: Apprenticeships HE and FE – An Audit of the Student Records: 
Apprenticeships HE and FE post 1 May 2017 had taken place in February 2018.  The Objective 
of the Review was to confirm processes and procedures were in place to ensure that the College 
had sufficient evidence to support the data recorded in the ILR for post 1 May 2017 
Apprenticeships.  Members were advised that a sample test of 27 learners had been selected as 
part of the Review. 
 
The Committee noted the ‘Reasonable assurance’ audit opinion and that two management 
actions (one medium and one high) had been agreed as a result of the Internal Audit where 
areas on non-compliance with the Education and Skills Funding Agency (ESFA) funding rules 
had been identified.  Members were advised that these related to the detailed calculation of 20% 
off the job training requirement and raising of invoices and funds receipted within 3 months of 
the start date of any co-investment Apprenticeship. 
 
v) Student Target Setting and Tracking (ProMonitor) – The Report followed a Review of the 
processes used for the recording and monitoring of student information held on the ProMonitor 
system.  The College received the Audit Opinion ‘Partial Assurance’. 
 
Members were advised that the Internal Auditors had been able to confirm that efforts had been 
made by management following the 2017 Ofsted Inspection to improve the control framework for 
recording and monitoring student progress.  However, further improvements had been identified 
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to help ensure that the information was recorded on the system in a consistent, complete and 
timely manner going forward. 
 
Four management actions - 3 medium and 1 high - had been identified and the Committee was 
advised that the Vice Principal: Finance and Corporate Services had immediately taken action 
during the course of the Audit.   
 
As detailed in item 6, an Extended Follow Up on Student Target Setting and Tracking 
(ProMonitor) had been factored into the Internal Audit Plan for 2018/19 and would take place in 
November 2018. 
 
In response to a question by the Committee asking if staff were confident in using the ProMonitor 
software, the Vice Principal: Finance and Corporate Services confirmed that staff had received 
training, however there was a mixed level of usage across the College.  Interventions were now 
being made to ensure all areas were using the software. 
 
vi) Budgets, Financial Forecasting, Cashflow and Stress Testing – The Committee received the 
Internal Audit Report for the Framework Review – Budgets, Financial Forecasting, Cashflow and 
Stress Testing that had been carried out in February 2018. 
 
The Objective of the Review was to ensure financial strength and stability was maintained, 
managing the College’s resources sustainably and for the long term reputation, and generating 
a surplus over the plan period. 
 
The Internal Audit Opinion received was ‘Substantial Assurance’ and one medium action had 
been discussed with the Vice Principal: Finance and Corporate Services in relation to the College 
undertaking multi variant stress testing.  The Vice Principal: Finance and Corporate Services 
explained that this work was already carried out as part of the operational activities and the 
College was not keen on additional testing.  Two areas of good practice had been identified as 
part of the Review. 
 
The Committee also received a document, which had been appended to the Internal Audit 
Report, which provided a comparison of the reporting framework utilised by Blackburn College 
with practices adopted across the sector and the wider public and corporate sectors, to identify 
gaps in information and areas of good practice.  It was noted that there were no gaps that needed 
to be dealt with. 
 
vii) Key Financial Controls – General Ledger – A Report, following the Internal Audit which had 
taken place in May 2018, was received following a Review of the College’s Key Financial 
Controls specifically relating to the maintenance of the General Ledger. 
 
The Review received a ‘Substantial Assurance’ Audit Opinion and two low priority actions had 
been identified. 
 
viii) Follow Up – A Report was received by the Committee documenting a Review which followed 
up on progress made by the College to implement previously agreed management actions 
included in the assurance reports. 

 
Members were advised that the College had demonstrated ‘good progress’ in implementing 
previously agreed internal management actions with only two actions outstanding, one of which 
was ongoing and one which had not been implemented.  It was noted that revised Management 
Action dates had been set. 
 
(ix) Internal Audit Progress Report – The Committee received a Report which provided an update 
on progress against the Internal Audit Plan which the Audit Committee had approved in June 
2017. 
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The Committee was advised that all the assignment reviews included in the 2017/18 Internal 
Audit Plan had been completed.   

 
The Committee also received a series of Client Briefing Documents, for information, produced 
by RSM.  The documents included: 
 
• Further Education Emerging Issues; 
• Further Education – Risk Management; 
• HE Regulatory Framework (Office for Students); 
• GDPR Benchmarking Report. 

 
11. INTERNAL AUDIT – ACTION POINT STATUS (PROGRESS TOWARDS COMPLETION OF 

RECOMMENDATIONS) 
 

The Vice Principal: Finance and Corporate Services presented an update on the progress 
towards completion of Recommendations following Internal Audits which had taken place within 
the 2017/18 academic year. 
 
Members were advised that as at 23 May 2018, 11 actions had been completed; 8 actions were 
ongoing (within the recommended timeframe) and four actions remained outstanding and had 
been colour coded as ‘Red’.  The Committee was advised that the four outstanding actions 
(recommendations made by the previous Internal Auditors (KPMG)), which had been carried 
over and had been reported on previously to the Committee, would not progress as they were 
either low priority against other actions required in the areas or required a significant financial 
investment which was not a priority against other projects which provided a greater impact to the 
student experience.  The Vice Principal: Finance and Corporate Services talked through each of 
these four actions. 
 
After detailed consideration, the Audit Committee, in agreement with the Internal Auditors, took 
the decision to remove the four outstanding actions from the Internal Audit - Action Point Status 
Report with management keeping a note of these as a reminder for the future. 

 
Action: Vice Principal: Finance and Corporate Services  

 
12. RISK MANAGEMENT POLICY – REVIEWED 
 

The Committee received the Risk Management Policy for the College for the period 2017/18 to 
2019/20; the Report had not been considered by any other Committee of the Board.  The Risk 
Management Policy and associated procedures had been previously reviewed in 2015/16 when 
the Register, Appetite and Scoring had been updated. 
 
The Vice Principal: Finance and Corporate Services explained that a review of the Risk 
Management Policy and associated procedures had taken place and subject to minor changes 
to titles within the document, it remained ‘fit for purpose’.  It was therefore presented to the 
Committee for recommendation to the Corporation Board for a further three years. 
 
The Audit Committee RECOMMENDED the Risk Management Policy to the Corporation Board 
for approval. 

 
13. RISK MANAGEMENT – WHAT VALUE 

 
Following the update that had been provided to the Audit Committee on 28 September 2017, the 
results of the Risk Management benchmarking exercise which the College had participated in 
(carried out by ‘UNIAC’, a provider of internal audit and assurance services for Universities) were 
presented.  Members were reminded that the benchmarking exercise had focussed on where 
and how Risk Management added most value to institutions.    
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The Vice Principal: Finance and Corporate Services reported that the study thoroughly explored 
Risk Management and provided many examples of good practice.  It was noted that: 
 
• The College’s approach was in line with the Findings; 
• Most organisations used a ‘Heat Map’ and 5*5 scoring matrix; 
• The establishment of an appetite for risks as an organisation and using that to aid decision 

making; and 
• The importance of keeping the Risk Register up to date. 

 
Mr John Whittaker provided an overview to the Committee on his feedback following the 
benchmarking exercise and noted that the discussion had been very interesting and a lot of 
questions had been asked. 
 
The Audit Committee NOTED the results of the Benchmarking study, including that the College’s 
processes were in line with others and there was nothing new that needed to be added. 

 
14. RISK MANAGEMENT – RISK REGISTER 2017/18 UPDATE 
 

An update on the College’s Risk Register for 2017/18 was presented which had been previously 
reviewed by the Executive Team but not by the Corporation Board or any other Committee. 
 
The Vice Principal: Finance and Corporate Services reported that there had been little change 
to the Report presented to the Committee at its meeting on 30 November 2017 and three risks 
that remained high level included failure to meet recruitment targets; failure to meet international 
targets; and failure to meet income targets; action plans were in place to mitigate. 
 
The Audit Committee APPROVED the Risk Register 2017/18. 
 

15. AUDIT KEY PERFORMANCE INDICATORS 2017/18 UPDATE 

The Vice Principal: Finance and Corporate Services presented an update on the Audit 
Performance Indicators for 2017/18, noting that these had not been considered by any other 
Committee.  It was noted that the Appendix to the Report would be circulated to members 
following the meeting.   

Action:  Clerk to the Corporation 
 
* Post meeting update:  Appendix circulated to all Committee members. 
 
Members were reminded that the Audit Key Performance Indicators for 2017/18 had been agreed 
by the Committee at its meeting on 28 September 2017.   
 
The Vice Principal: Finance and Corporate Services talked through the Report and the 
Committee noted that there were no issues, including the work being carried out by the Data 
Audit and Compliance Manager. 

 
16. ANNUAL REPORT ON THE OPERATIONAL ARRANGMENTS RELATING TO THE SPORTS 

FACILITY 

The second Annual Report on the operational arrangements relating to the shared Sports Facility 
was presented to the Committee and members were reminded that the Operational Agreement 
covered all aspects of running the shared Sports Facility, including works, use of facilities, 
services, membership discounts, equipment, health and safety and services. 
 
The Vice Principal: Finance and Corporate Services talked through the detail within the Report 
and confirmed that the Steering Group, which comprised of members from both the College and 
Blackburn with Darwen Borough Council who were responsible for jointly operating the facility, 
had met on three occasions during the period January 2017 to January 2018.  It was reported 
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that there had been an effective and clear understanding of the responsibilities of both parties 
and there had been no operational disputes raised that required escalation within either 
organisation.  Open and regular communication had also been noted which had been key to the 
effective working relationship. 
 
The Audit Committee NOTED the content which had been provided within the second Annual 
Report. 
 

17. ESF MATCH FUNDING – COMPLIANCE VISIT 

The Vice Principal: Finance and Corporate Services reported that the College, in accordance 
with the Funding Agreement, had been selected for an Audit to test that the College was retaining 
documentary evidence in accordance with the funding rules for the Adult Education Budget 
(AEB) as match funding to access additional grants from the European Social Fund.  The College 
had received notification of this Audit on 16 March 2018. 
 
Members were advised that a list of 60 learner files had been supplied by the Education and 
Skills Funding Agency (ESFA) in April 2018 and the Audit would take place on 20 June 2018, 11 
July 2018 and 12 July 2018.  Following the Audit, the ESFA would issue a Report and an update 
following the Audit would be provided to the Committee at its next meeting on 27 September 
2018. 
 
On consideration of the information presented, one member asked whether grants could be 
recalled if the College was not compliant.  The Vice Principal: Finance and Corporate Services 
responded that should compliance not be seen, then instruction could be given to the College. 

 
18. COMPLIANCE 

i) Code of Good Governance for English Colleges – The Committee received an update on the 
College’s compliance against the Code of Good Governance for English Colleges.  Members 
were reminded that the Corporation Board had adopted the Code of Good Governance for 
English Colleges at its meeting in March 2015 and were advised that the Code was based on a 
number of expectations of Good Governance which illustrated the values and beliefs of College 
Governors. 
 
The Report provided the Audit Committee with the current position relating to compliance against 
each of the 10 principal Governance responsibilities and the 122 points of compliance.  It was 
noted that 105 points had been completed in full, 11 had been completed in part and 6 were not 
applicable.  The Clerk to the Corporation talked through, in detail, each of the points of 
compliance that had been completed in part. 
 
ii) RSM – Turning Lights Green – A Best Practice Guide for Audit Committee – The Clerk to the 
Corporation also presented an update, for information, on the College’s compliance against the 
Best Practice Guide ‘RSM Turning Lights Green’ which had been considered at its meeting in 
September 2017.  Members were advised that a review had been undertaken and the Report 
provided the current summary information on compliance against the 41 areas of best practice.  
Members were advised that the 41 areas of best practice had been completed in full.    
 

19. AUDIT COMMITTEE CALENDAR OF BUSINESS 2018/19 

Members received the Annual Calendar of Business for the Audit Committee for 2018/19 and 
were advised that the Calendar included regular agenda items and was a working document 
which would be updated during the academic year as necessary. 
 
The Annual Calendar of Business for the Audit Committee was AGREED for recommendation to 
the Corporation Board for approval. 
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20. AUDIT COMMITTEE MEETING DATES 2019/20 

Members AGREED the meeting dates for the Audit Committee for the 2019/20 academic year 
and recommended these to the Corporation Board for approval. 

 
21. DATA RETURNS MONITORING REPORT 2017/18 

 
The Audit Committee received a Report, for information, that confirmed the College was 
compliant with regard to Funding/Data returns, to date, for the academic year 2017/18. 
 

22. AUDIT SCHEDULE 2017/18 

The Vice Principal: Finance and Corporate Services presented an update on the Audit Schedule 
for 2017/18 which confirmed that the planned Audits (Internal and External) had been completed.   
The Report was received by the Committee for information. 
 

23. RSM – EMERGING ISSUES 

Members received a copy of the RSM briefing paper ‘Further Education Emerging Issues’ which 
included the College’s response.  The Vice Principal: Finance and Corporate Services explained 
that this Report was now out of date and it was agreed that an updated version would be 
circulated to members with the minutes. 
 

Action:  Vice Principal: Finance and Corporate Services 
 

* Post meeting update – A copy of the RSM paper ‘Further Education Emerging Issues’ dated 
Spring 2018 which included the College’s response had been uploaded to the Governors’ Portal 
following the meeting (12 June 2018). 

 
24. ANY OTHER BUSINESS 

There were no items under any other business. 

25. REVIEW OF MEETING 

The Chair expressed that he was impressed with the depth and quality of the Reports that had 
been presented to the Committee and the effort involved.  The Chair added that the outcomes 
and findings were highly encouraging. 
 
The Principal and Chief Executive echoed the comments from the Chair and thanked the Vice 
Principal: Finance and Corporate Services and her colleagues. 
 

26. DATE AND TIME OF NEXT AUDIT COMMITTEE MEETING 

Thursday 27 September 2018 at 5.30pm 

 

 

Signed: ……………………………………….. 
 
Date: ………………………………………. 

 
 


